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WORKPLACE LEGISLATION COMPLIANCE

Employment trends and legislation change regularly. Make sure your
company is up to date and compliant.

As an employer in Ontario you need to be aware of your obligations under workplace
legislation. Employers must comply with minimum standards, develop policies and programs,
train managers and workers, keep employment records and remit payroll taxes. Complying with
the law and implementing best practices contributes to a motivated and productive workforce.

Ontario Workplace Legislation:
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For a complete list of Ontario and Federal workplace legislation contact Fusion Career Services.
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